
Gender equality and the rise
of women in the boardroom
It should come as no shock that, although women make up just
over half of the U.S. population, they are underrepresented in
corporate executive management, as well as in the boardrooms
of  public  companies  in  the  U.S.  This  is  often  due  to
stereotypes  that  characterize  female  leaders  as  abrasive,
aggressive and emotional. This disparate societal perception
rewards certain characteristics in men while condemning them
in women, which damages women striving for leadership roles.

A 2016 Catalyst report found that in the U.S., women made up
only 21.2% of the S&P 500 board seats.

A recent push for diversity on corporate boards of directors
may change the gender lines of corporate culture. For example,
California is the first state to statutorily require female
representation on boards of directors.

In 2018, roughly 25% of California-based companies had no
female directors on their board. In October, Gov. Jerry Brown
signed a law requiring all public companies having principal
executive offices in the state to have at least one woman on
the  board  by  the  end  of  2019.  By  the  end  of  2021,  any
California public company with five directors must have a
minimum of two female directors, and those with six or more
directors must include at least three women. The law imposes a
$100,000 fine for a first-time violation and a $300,000 fine
for subsequent violations.

California  follows  several  European  countries,  including
Germany, France, Norway, and Sweden, which have implemented
quotas and fines to increase female representation in the
boardroom. Additionally, shareholder advisory firms such as
Institutional Shareholder Services and Glass, Lewis & Co. are
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now using gender diversity as a factor for shareholder vote
recommendations.

While  a  government-mandated  requirement  may  not  be  the
ultimate  solution,  it  could  accelerate  the  achievement  of
gender equality.

Such a change in gender representation is likely to benefit
companies, as gender and culture diversity results in diverse
perspectives,  which  is  likely  to  improve  a  company’s
performance. It will also create less gender discrimination in
recruitment, promotion, and retention.

While Oklahoma continuously ranks in the bottom of states for
women when it comes to the income gap, workplace environment,
education, and health, Oklahoma ranks 20th with respect to the
executive positions gap, according to a recent 2018 WalletHub
study. While there is much room for improvement, there may be
hope for Oklahoma in achieving executive gender equality.

Gavel to Gavel appears in The Journal Record. This column
was originally published in The Journal Record on April 18,
2019.

https://phillipsmurrah.com/2019/04/phillips-murrah-featured-in-oklahoman-article-about-female-leadership/
https://phillipsmurrah.com/2019/04/phillips-murrah-featured-in-oklahoman-article-about-female-leadership/
http://journalrecord.com/?s=Gavel+to+Gavel+Phillips+Murrah
https://journalrecord.com/2019/04/17/gavel-to-gavel-gender-parity-and-the-rise-of-women-in-the-boardroom/

